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Unlted S22 Nation S
: s Job Opening for Posmon requtrmg official secondment : ;
from natmnal governments of Member States of the United Nations Orgamzatton
- Appointments are Itmtted to.service on posts fi nanced by :
the support account of peacekeepmg operations

Post title and level Conduct and Discipline Officer, P-3

Organizational Unit United Nations Multidimensional Integrated Stabilization
Mission in the Central African Republlc (MINUSCA)

Duty Station Bangui

Reporting to Strategic Policy and Planning Adviser g

Duration - 12 Month (extendible)

Deadline for applications 17 February 2025

Job Opening number 2024- MINUSCA-31020987-DPO

United Ngtions Core Values: Inclusion, Integrity, Humanity and Humility

RESPONSIBILITIES:

The Conduct and Discipline Officer participates in the planning, implementation, monitoring and evaluation
of conduct and discipline programs, operations and other related activities. Under the guidance and
supervision of the Police Commissioner, the incumbent will be responsible to assist and advise National
Police and Gendarmerie in the following: ‘

Conduct and discipline framework:

+ Review or drafting of code of conducts as well as disciplinary rules and regulations in alignment with
international standards.

+ Redesign and creation, when applicable, of over31ght bodies for the Police and Gendarmerie

* Support Car Internal Security Forces in the design and implementation of accessible reporting
mechanisms of possible breaches of code of conduct involving CAR ISF Officers

» Assist the CAR ISF in the review and reinforcement of internal disciplinary procedures

Capacity building: ' '

* In relation with the training coordinator, support CAR ISF in the design and implementation of
training strategies aiming at reinforcing discipline at all levels; as well as leadership and management
skills of hierarchical layers

» Monitoring implementation of conduct and discipline rules and procedures and
determines/recommends realignment when necessary.

» Creation of an environment conducive to the respect of standard of conduct and ethics.

General:

» Keeps up to date on documents/reports/guidelines that have a bearing on matters related Conduct and
discipline, ensuring compliance with recommendations and decisions, policies and procedures;

« Prepares various written outputs, e.g. management briefings, background papers, presentations,
analysis, reports and studies, inputs to communications, publications, etc.

» Monitors and advises the work of national counterparts, as required

» Performs other related duties, as assigned.



COMPETENCIES: '

Professionalism: Knowledge and understandmg of theorles concepts and approaches relevant to partlcular
sector, functional area or other specialized field. Ability to identify issues, analyze and participate in the
resolution of issues/problems. Ability to conduct data-collection using various methods. Conceptual analytical
and evaluative skills to conduct independent research and analysis, including familiarity with and experience
in the use of various research sources, inclu'd'i"n'g electronic sources on the internet, intranet and other
databases. Ability to apply judgment in the. context 'of assignments given, plan own work and manage
conflicting priorities. Shows pride in work and in achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes respons1b111ty for
incorporating gendcr perspectives and ensuring the equal participation of women and men in all areas of
work.

. Planning& Organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently.

Accountability: Takes ownership of all responsibilities and honors commitments; delivers outputs for which
one has responsibility within prescribed time, cost and quality standards; operates in compliance with
organizational regulations and rules; supports subordinates, provides oversight and takes responsibility for
delegated assignments; takes personal responsibility for his/her own shortcomings and those of the work unit,
where applicable. .
QUALIFICATIONS:

Education: Advanced university degree (Master’s degree or equivalent) in law, human rights, human
resources management, or other related fields. Familiarity with administrative, labor, criminal and/or military
laws and principles is desirable. A first-level university degree, with a relevant combination of academic
qualifications and qualifying experience in internal affairs and/or conduct and discipline, and/or professional
standards may be accepted in lieu of the advanced university degree. Specialized training in the area of
incumbent’s responsibility is highly desirable. Graduation from a certified Police Academy or other national
or international Law Enforcement Training Institution is required.

Experience: A minimum of 5 years (7 years in absence of advanced university degree) of progressively
responsible experience in one of several following fields is required: conduct and discipline, internal
investigations, professional standards — required. Experience in gathering and analyzing information,
investigation of conduct/disciplinary cases, experience in applying UN rules and regulations related to
conduct and discipline, as well as experience in UN peacekeeping missions are desirable.

Rank: Rank required for a P-3 is Senior/Chief Inspector of Police, Major, other equivalent or higher rank.
Language: English and French are the working languages of the United Nations Secretariat. Fluency in
French, (both oral and written) is required; knowledge of English is desirable.

Special Notice :

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel
who are currently employed in their national police service and who have received authorization from their
respective national authority to apply for this Job Opening, will be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible for
reassignment or transfer to any other seconded position in peace operations or the UN Secretariat.
Active-duty seconded personnel may serve under a UN staff contract for a period of up to three years
(cumulative), which, in exceptional cases, can be extended for a fourth and final year subject to operational
needs and satisfactory performance. This service limit includes periods of any prior services with the United



Nations as an active-duty seconded officer under a UN staff contract.

Candidates who have previously served as active-duty seconded personnel may reapply after a break in
service of at least one year from their last secondment under a UN staff contract, subject to the contract
limitation as indicated above. ;

Nominations of currently serving active- duty seconded pohce personnel on aUN staff contract will not be
considered.

Candidates must meet all the requlrements of the Job Opemng at the time of nomination in order to be
considered for the position.

Nominations of women candidates are strongly encouraged

Date of Issuance: 18 November 2024 . . . o

https://police.un.org/en/vacancics
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REFERENCE: DPO/OROLSI/PD/2024/0142

The Secretariat of the United Nat_ioris'"fa_‘r'g_sen_ts its compliments to the Permanent Mission of
Member State to the United Nations and has the honor to-refer to the requirement for the services of
Police Officers in active service. In this regard, the Department of Peace Operations (DPO) is seeking
the nomination of candidates for appointment on secondment to the United Nations Multidimentional
Integrated Stabilization Mission in Central African Republic (MINUSCA) for an initial period of one
year with a possibility of extension in that position for a second and third year. In exceptional
circumstances, the secondment to that position may be extended for a fourth year, but not longer. Posf’is
available through the issuance of the Job Opening 2024-MINUSCA-31020987-DPO, which is posted °
for a period of 90 days effective 18 November 2024. The closing date for the Job Openings i 1s 17
February 2025

The nomination procedures together with all forms to be completed are included in this
package. It is kindly requested that all documentation be submitted electronically to the Selection and
Recruitment Section (SRS) to the following email address: sabrine.benarfi@un.org

Applications received after the deadline specified on the Job Opening will not be accepted.

In as much as the posts require the expertise of police officers in active service, the Permanent
Mission of Member State is kindly requested to confirm that selected candidate(s) will be released, in a
timely manner, from their national police service obligations for service with the United Nations. The
Permanent Mission of Member State is also requested to ensure that the rank of each candidate
submitted is clearly indicated on the application.

In addition, it is strongly recommended that the Permanent Mission of Member State carefully
submits only those candidates meeting all requirements for the positions as described in the Job
Opening.

The United Nations Secretariat would like to inform the Permanent Mission of Member State
that in an effort to streamline and expedite the procedures of recruiting seconded officers, candidates
approved for placement in the roster, may be selected for positions with similar functions (same
functional title and level), without a new Job Opening being issued. Candidates shall be retained in the
roster for a period of two years after the first day of the month following the selection decision by the
Head of the Department.

It should be noted that during their secondment to the United Nations, police personnel are not
eligible for reassignment or transfer to any other seconded position within the peace operations or the
UN Secretariat. Active-duty seconded personnel may serve under a UN staff contract for a period of up
to three years (cumulative), which, in exceptional cases, can be extended for a fourth and final year
subject to operational needs and satisfactory performance. This service limit includes periods of any
prior services with the United Nations as an active-duty seconded officer under a UN staff contract.

_ Candidates who have previously served as active-duty seconded personnel may reapply after a
break in service of at least one year from their last secondment under a UN staff contract, subject to the

contract limitation as indicated above.

Nominations of currently serving active-duty seconded police personnel on a UN staff contract
will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order
to be considered for the position.

Nomination of women candidates is sfrongly encouraged.
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The Secretariat wishes to reiterate that prometmg and encouraging respect for human rlghts isa
core purpose of the United Nations and central'to the dellvery of its mandates. Should the Secretariat
become aware of grave human rights violatiofis: Wthh give rise to concerns as to the record and
performance of [country] police personnel, this’ may constitute grounds to revoke its acceptance of such
personnel to serve in UN peace operations. In the casé.of nominees who have been investigated for,
charged with or prosecuted for any criminal offence, with the exception of minor traffic violations
(driving while intoxicated or dangerous or careless driving are not considered minor traffic violations
for this purpose), but were not convicted, the Government is requested to provide information regarding
the investigation(s) or prosecutions concerned. The Government is also requested to certify that it is =
not aware of any allegations against its nominated candidates that they have committed or been
involved, by act or omission, in the commission of any acts that may amount to violations of
international human rights law or international humanitarian law, ’

The Secretariat recalls that it has a zero-tolerance approach to fraud and corruption. The
Government is therefore requested to certify that there was no corruption or fraud in the nomination and
extension procedures of police officers on secondment to the United Nations. Should the Secretariat
become aware of allegations of corruption or fraud in the nomination or extension procedures of police
officers on secondment, this may constitute grounds to revoke its acceptance of such personnel to serve
in the United Nations as well as suspension of any future police deployments from the contributing
country concerned.

The United Nations Secretariat would like to avail of this opportunity to inform the Permanent
Mission of Member State that staff members are subject to the authority of the Secretary-General and
thereby are subject to the United Nations Staff Regulations and Staff Rules. In this context your
attention is drawn to Staff Regulation 1.2 (j), whereby “[n]o staff member shall accept any honor,
decoration, favor, gift or remuneration from any Government”.

The Permanent Mission of Member State is encouraged to nominate quallﬁed women
candidates.

This request is being transmitted to all Member States.

The Secretariat of the United Nations avails itself of this opportunity to renew to the Permanent
Mission of Member State to the United Nations the assurances of its highest consideration.
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